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	Job Title:
	Independent Member of the Audit Committee

	Department:
	Resources

	Directorate:
	N/A



	Grade: 
	Voluntary

	Post no.:
	N/A

	Location:
	Perceval House




	
	
	



	Role reports to:
	Chair of the Audit Committee

	Direct reports:
	None

	Indirect reports:
	None



Job description

The initial term of appointment is anticipated to be a period of 4 years at the end of which the independent member will be eligible for re-appointment.
Candidates will be interviewed prior to recommendation for appointment. 
Purpose of role
To attend meetings of the Audit Committee, in a non-voting capacity, assist the Committee, as appropriate, in carrying out their responsibilities (meetings are usually held at Perceval House, Uxbridge Road, Ealing and take place in the evening, and there are normally 4 meetings per Council year).
The independent member will work alongside the councillors and contribute to the work of the Committee by bringing specialist knowledge and skills to the process and providing an element of external challenge and support. 
[bookmark: _Hlk163554874]The ideal candidate will have knowledge of local government finance, experience of financial control and management, possibly with an audit background. The independent members will demonstrate an ability to establish good working relationships with councillors and officers, be objective and politically independent with an ability to analyse information.
You cannot be considered for appointment if you:-
· Are currently a Member, Co-opted Member, or an employee or a consultant to the authority in any capacity;
· Have been either an employee or Elected Member of the Council in the last five years;
· Are related to, or are a close friend of, any Councillor or senior officer of the Council.
In addition to be eligible for appointment, a person must not be disqualified from holding office as a Member of the Council.  Accordingly, any person who is recommended for appointment will be required to confirm that he/she is not disqualified.
Key accountabilities
· Responsible to the Audit Committee and the Council.

· Liaison with members of the Audit Committee, Officers, and Members of the Council and other stakeholders within the community

· To review, comment and approve Internal Audit’s strategy, plans and resources.
 
· To consider Internal Audit and Investigation progress. 

· To consider the Head of Internal Audit’s annual report and opinion and the level of assurance given over the Council’s corporate governance arrangements.
 
· To consider reports from Internal Audit on the implementation of agreed recommendations where management have failed to undertake the necessary actions within the planned audit time frame. 

· To consider the External Auditor’s annual Plan, relevant reports, and reports to those charged with governance. To review and comment on external inspection reports. 

· To monitor the effective development and operation of risk management in the Council. 

· To consider specific reports as agreed with the External Auditor.

· To discuss and comment on the assessment of risks identified by External Audit and the associated impact on the audit fee, audit risk assessment and the scope and depth of External Audit work and to ensure it provides value for money. 

· To examine and consider an annual report on the External Audit process. 

· To scrutinise the Council's treasury management activities and monitor compliance with strategies and procedures. 

· To review the Council’s Annual Governance Statement and supporting documentation. 

· To approve the Council’s Annual Statement of Accounts, to consider whether appropriate accounting policies have been followed and whether there are any concerns arising from the financial statements or from the audit that need to be brought to the attention of the Executive. 




Person specification

Community and partnership working are essential for all roles as are a commitment to Equality, Diversity and Inclusion and ensuring Health and Safety at Work for everyone working at Ealing Council.
[bookmark: _Int_LUzkYIYd]Essential knowledge, skills and abilities
1. Knowledge of local government finance
2. Financial control and management, possibly with an audit background.
Essential qualification(s) and experience
1. Finance Director, Head of Audit Experience, possibly with audit committee experience.
2. An ability to establish good working relationships with councillors and officers, be objective and politically independent with an ability to analyse information.
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Values and behaviours

	Improved life for residents
	Trustworthy
	Collaborative
	Innovative
	Accountable

	· Is passionate about making Ealing a better place

· Can see and appreciate things from a resident point of view

· Understands what people want and need

· Encourages change to tackle underlying causes or issues
	· Does what they say they will do on time

· Is open and honest

· Treats all people fairly
	· Ambitious and confident in leading partnerships

· Offers to share knowledge and ideas

· Challenges constructively and respectfully listens to feedback

· Overcomes barriers to develop our outcomes for residents
	· Tries out ways to do things better, faster and for less cost

· Brings in ideas from outside to improve performance

· Takes calculated risks to improve outcomes

· Learns from mistakes and failures
	· Encourages all stakeholders to participate in decision making

· Makes things happen

· Acts on feedback to improve performance

· [bookmark: _Int_tfwEa8Yk]Works to high standards
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